ine

Leveraging the final 10% human touch
In a fully digital and Al-driven era
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Benelux Recruitment Tech Landscape 2024
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productivity complexity == automation
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Turnover growth for flex industry softens in 2023,
after two years of double-digit growth.

Turnover development flex industry by quarter, compared to the same period a year earlier

30%
A Market S
0%
-10%
-20%

source: ING Rapport Jan-24
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Cycle of innovation

discontinuity

Viarket

The unpredictable labor market demands

new growth

deciine

matunty

breakthrough

constant talent availability, the scarcity of
recruiters curbs scalability, and the
expectations of a 24/7 economy necessitate
round-the-clock service in recruitment.

growth iInnova gon

Performance / Value offering

Effort / Time

Figure 4. Discontinuity brought on by disruption and “jumping the curve™
Source: http://innovisio.blogspot.com/2012/1 2/capturing-opportunity-in-disruption.html
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Where dlgltal transformatlon meets human values
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~ the vital final 10% ( .

Rest assured 90% is managed by AI and drgrtal procedures redefrnrnq
eﬁrcrency and empathyrn recruitment. .
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Productivity, complexity and technology .......
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productivity complexity = automation
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The transformation

Since January, these companies have automated all their screening, recruitment, and
administration with a mix of Al, Conversational Al, and other complex automation.

ALENT VAN MORGEN.ZORGT VANDAAG

OLYMPIL/

geeft werk betekenis

And every day, more will adapt to the future...
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